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POLICE DEPARTMENT REPORT

During my first month in office I have uncovered things that could have placed the 

Police Department and the Town of Arnaudville in an awkward position.  The 

Police Departments SOP manual was seriously outdated.  I have been fortunate to 

obtain the services of Mr. Jerry Quebedeaux, with the permission and support of 

Sheriff Ronnie Theriot, to review our SOP and update it accordingly.  The evidence 

locker has not been opened and no one in the Department has any idea what 

might be behind the locked door.  I assume that any log book must be inside the 

locker as well, since it cannot be found in the office.  I have contacted the 

Louisiana State Police to come to our Department and perform an audit of the 

contents of the locker and then to advise us on how we should handle the logging 

in and preservation of any evidence in the future.  While one of our Patrolman 

was in the process of recertifying it came to light that he was not in compliance 

with POST requirements.  Once discovered, the Patrolman was placed on 

temporary leave without pay until he fulfilled the necessary procedures for 

compliance, which he satisfactorily completed.  

 

To begin with, I wish to ask the Council to approve the hiring of Mr. Zachary 

Williams to the position of Patrolman Third Class at the starting salary of $9.42 

per hour.  Patrolman Williams is POST firearm qualified, which allows him to work 

patrol; however, he will have to be enrolled in an academy before he reaches a 

year of employment.  Patrolman Williams spent 10 months as a Correctional 

Officer in both Lafayette Parish and St. Martin Parish before moving to the 

Henderson Police Department as a Patrolman with duties that included a heavy 

emphasis on Traffic Enforcement.  I received positive feedback from his previous 

employers on his character and work ethic and feel that Patrolman Williams will 

be an asset to our department. 



 

CƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ ōƻǘƘ ǘƘŜ {ǘΦ [ŀƴŘǊȅ ŀƴŘ {ǘΦ aŀǊǘƛƴ tŀǊƛǎƘ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ ƛǎ 

becoming more established.  Both offices have been very helpful in their efforts 

to assist us, especially during the operation of the 2014 Etouffee Festival and in 

the required training that our officers need in order for them to retain their POST 

certification.  Part of this process also requires our Department to keep a training 

log on our computer, which is then uploaded to the POST headquarters for 

updating.  This procedure is currently being reviewed and I project that it should 

be up and functioning within the next month.  With respect to the Festival, the St. 

[ŀƴŘǊȅ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ ŀƴŘ ǘƘŜ {ǘΦ aŀǊǘƛƴ {ƘŜǊƛŦŦΩǎ hŦŦƛŎŜ ǎǳǇǇƭƛŜŘ т ŘŜǇǳǘƛŜǎ ǘƻ 

patrol the grounds (3 deputies and 4 deputies respectively).  A letter of 

ŀǇǇǊŜŎƛŀǘƛƻƴ ŀƴŘ ǘƘŀƴƪǎ ǿŜǊŜ ǎŜƴǘ ǘƻ ōƻǘƘ {ƘŜǊƛŦŦΩǎΦ 

 

I recently received an estimate from Parking Lot Painting Co. to redo the striping 

for parking in front and on the side of the Police Department.  The cost for this is 

$345.00.  I also asked for an estimate to repaint the stripes in the front and the 

Fuselier St. side of the town hall.  The cost for this is also $345.00.  The total cost 

for the entire job would be $690.00. 

 

I am pleased to announce that a few policies have already been established and 

that others are currently in the works for future implementation. 

 

I have implemented the department dress code for the patrolmen on duty and 

they are now wearing Class A uniforms during their tour of duty.  This dress code 

has resulted in positive feedback from some of our citizens who report that our 

patrolmen look more professional.  There is also a dress code for the dispatch 

clerks that will be put in place during the next month. 

 

The Police Department is now making use of an FIC (Field Interview Cards) to log 

any stops that are Patrolmen initiated.  This can be a traffic stop (where a 

violation ticket is not issued), a stop of a suspicious person or a vehicle, or 

anytime the Patrolman steps out on an activity that he deems worthy of 

investigating.  Along with this, I am currently working on an MIC (Miscellaneous 

Interview Cards) that Patrolmen will fill out when he feels that a full-fledged 



report is not necessary.  This can be a 911 hang up or a complaint that can be 

settled on the scene.  Note that these cards will be kept on file at the Police 

Department.   An FIC for a traffic stop is a warning and should that individual be 

stopped again for the same violation, after being given sufficient time to correct 

the problem, they will be issued a traffic citation. 

 

Our Department has also begun using Neighborhood Assessment Sheets.  These 

will be filled out by the Patrolman when he observes things in town that should 

be brought to the attention of the Mayor for proper handling.  These can vary 

from missing street signs, stop signs, speed signs , pot holes and burned out street 

lights; to name a few.  Also, in terms of residential property, the Patrolman will 

provide information regarding an accumulation of trash, overgrown yards, or 

anything that should be brought to the attention of the land owner.  Again, this 

information will be passed on the Mayor for her attention. 

 

We have also begun an ά!ǇǇƭƛŎŀǘƛƻƴ ŦƻǊ {ŜƴƛƻǊ {ŜǊǾƛŎŜǎέ ǘƘŀǘ ǿƛƭƭ ŀƭƭƻǿ ŀƴȅƻƴŜ 

who would like to be monitored the opportunity to have a regular phone call or a 

visit to see how they are doing.  Due to his familiarity with the residents of our 

town, I have chosen Patrolman Joseph Carriere to initiate the first round of 

contacting our citizens (especially those that live alone) to see if they might be 

interested in this service.  In conjunction with this, one day and one night 

dispatcher will have to be sent for training to be certified in elderly services in 

order for them to correctly monitor the individuals in the program.  Our 

5ŜǇŀǊǘƳŜƴǘΩǎ Ƨƻō ƛǎ ǘƻ ǇǊƻǘŜŎǘ ŀƴŘ ǎŜǊǾŜ ŀƴŘ ǘƘƛǎ ǇǊƻƎǊŀƳ ƛǎ ƻƴŜ ƻŦ ǘƘŜ ǿŀȅǎ ǘƘŀǘ 

we feel we can accomplish both. 

 

In order to treat our businesses fairly and equally, I have started the policy of 

buying fuel for our police vehicles on a monthly rotating basis.  The businesses 

involved in this process will beΣ DǳƛŘǊȅΩǎ CƻƻŘ {ǘƻǊŜΣ ¢ƘŜ aƛƴƛ aŀǊǘ {ǘƻǊŜ ŀƴŘ 

.ǳǘŎƘΩǎ {ǘƻǊŜΦ  {ƘƻǳƭŘ ŀƴȅ ōǳǎƛƴŜǎǎ ŘŜŎƛŘŜ ǘƘŀǘ ǘƘŜȅ Řƻ ƴƻǘ ǿƛǎƘ ǘƻ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ 

this program they should write to me expressing their wish to be removed from 

the program. 

 


