TOWN OF ARNAUDVILLE
CITY COUNCIL MEETING
MAY 20, 2014

POLICE DEPARTMENT REPORT

During myfirst-monthin office I -have uncovered things:that' could-have:placed the
Police Departmentred the Town-of'Arpaudville inranawkward:position.: The
Police Departments(SOP:manual-was:seriously-outdated.- Ibhave been:fortunate to
obtain the services iof Mr-Jderry Quebedeaux, with the permission anc support of
SherifffRonnie Theriotyto:review ounB@nd update: it accordinglylhe evidence
lockerthas not:.beenopened and no-one'in the: Department-has-any.idea what
might betbehind thedockeddoor. | hassume that.any:log-dbook-mustbelinside the
locker -as:wellsinceiitccannot:befounad imthe office 1 1 have contacted the
Louisiana State Polite come itoour Department and-perfornmanaudit:of-the
contents ofithe locker and then to'advise ustonnhow:-we should handle the logging
in and preservation of any.evidencetin-the future\While one ofrour-Patrolman
was inithe processfof recertifyingcit.caneelight that he .was notinccompliance

with POSTrequirements. nOncediscovered, the-Patrolmamwas/placed on
temporary leavewithout payntil he fulfilled the necessarny procedures for
compliance which the:satisfactorily.completed

To beginwith, lwish-to:askthe Council:-toapprove!the hiringroZsichary
Williams:to:the position of Patrolman Third:Class-at:thet starting salary of $9.42
per hour. Patrolman \Williams:is(POST: fireagoalified, which-allows him:to wark
patrol; however, he:will have to-be enrolled:in an:academy before:-hereaches a
year of employment.Parolman Williams spent 10:months as a Correctional
Officer inthoth Lafayett@arish-and St Martin-Parishbefore maving'to the
Henderson'Pate Department:as a-Patrolman witlties that included heavy
emphasison TrafficcEnforcement. -l receipeditive feedback:-from hisrprevious
employers-omhisharacter-andwork ethicrand feel that Patrolman Williams will
be an-assetto ourdepartment.
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becomingrmore:established: cBoth offices havebeen very hidlptheir efforts

to assist us; especialjuring the operation of the 2014: Etoek Festival anth

the required:training that our officerscneed incorder for-themrtoretain their POST
certification. ‘Rartof/this procesdso requires our Department to-keep a training
log on«urccomputerywhich is thenm uploaded:to: the:POST headgquarters for
updating. This procedure is currently being reviewed and -project that it should
be up and functioningwithin thesnext montWith respect to:the Festival, the St.
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patrol the grounds (3 eputies-and'4/deputies-respectively). -A letter of
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| recentlyreceived an-estimateoim Parking Lot Painting>Co.redo the sstriping

for parking in'front:and onfthe side of the Police-Department: Thefcost for. this is
$34500. |l-also: asked foman:estimaterto repaint the stripes in'the: front:and the
Fuselier:St: sidef of the town: hall: The cost: for this:is ‘also. $345.00.The total cost
for the entire job.would-be $690.00.

| am pleasedto announce that afew policies have-already been/established and
that othersare currently-in-the warks for future implementation.

| haveimplemented the-department dress code for-thetpatrolmenon,dary

they arernow.wearin@lass A uniformduring their tourof-duty Thisdresscode
hasresultedin positive:feedback from-some»of our citizens whorreport-that our
patrolmen lookrmore professionallhere is:also ardresscode for the dispatch
clerks:thatwill-be putn place-duing the mext-month.

ThePolice . Department is:now-making use of an FIC (Field interview Cards) to log
any stops that:are Patrolmeniinitied. This canbe a-traffic.stop/(where a

violation ticket isnot-issued), acstop of @ suspicious person.oria vehicle, or
anytime itheRPatrolmantsteps out.on an: activity: thatche deems: worthy of
investigating. ~Alongwith-this;: amcurrently working-on.ag NMiscellaneous
Interview Cards)that Patrolmeni will fillout when he feels: that affetiged
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report isnotnecessary! hEhisrcan:bela 911-hang up omnalamnihat can-be

settled onithe:scene!lNote that thesercards will-berkept on:file at thesPolice
Department. *An FIC forra:traffic.stop is @ warning and shouldthatdndividual be
stopped-againforithe:sameviolation; after being-gisafficient time:to.correct

the problem,they wilbbe-issued:a:traffic citation.

Our Department has'also-begun usingNeighborhood -Assessment Sheets. These
will be filledout:by the’Patrolman when:he observes things intown that'should

be brought torthe-attention ofithe/Mayof proper handling.’ These canrvary

from missing streetisigns;stop:signs; speed:signs ';pot holes andburned-out street
lights; to nane afew. Also,interms of residential property,-the:RPatrolman will
provide informationrregardingran-accumulation:of trash; overgrown yards, or
anythingithat:should be brought to the attention ofthe land .owner,2/Again, this
information will be passed-on thidayor for lher-attention.
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who woulld'likerto-bermonitored thepportunity to have-asegulariphene icall or a

visit to see how they arecdoing. Due'to his familiarity with the residents of our

town, | have choserPatrolman Joseph-Carriere itatiate the first round-of

contacting-our citizens-(especially those that live alone)-toi'see if they might be
interestedin this service. rincconjunction with ithis; one ,day/and one mnight

dispatcherwillhave tobe-sefir training to be certified/in elderlgervices in
r
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we feel we can accomplish both.

In order to treat our businesses fairly and equally, | have started the policy of

buying fuel for our police vehicles on a monthly rotating basis. The businesses
involved in this process wilBe DdzA RNE Q&4 C22R {U2NB3X ¢KS
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this program they should write to me expressing their wish to be removed from

the program.
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